
 

2019 Annual Report: Thirty years and growing strong!  



 

From the President 

I am grateful for the opportunity to serve as President of Diversity Council Board of Directors. 

Being surrounded by such an amazing group of passionate people who are committed to the 

mission of Diversity Council is inspiring. Our continued collaboration and support of the 

communities we serve is vital to keep progress moving forward toward true interconnectivity 

and equity, not just on paper but felt in experiences. 

As we celebrate 30 years and counting, I reflect on the relentless effort that Dee Sabol, our 

Executive Director, and her staff put in. Diversity Council is fortunate to have her at the helm 

and the dedicated staff. It is clear that for them equity work is not just work, but a lifestyle. I 

appreciate their commitment to the mission and our community. You all truly make us better. 

Thanks to the hard work of those who came before us and those who still carry the torch. 

Diversity Council continues to be the respected source of diversity and inclusion information, 

training, supported and trusted conduit for community voices and resources. Our reach has 

increased across Olmsted County, Minnesota, United States and the world. 

As the world continues to change, it is we the people who can initiate and carry forth that 

change in a positive and impactful way. One person at a time and one day at a time we must 

push forward and continue to hold ourselves and others accountable to be the difference 

makers. We all have the power to make a difference, but change requires action. We can’t wait 

for someone else to act. So together we will continue to objectively evaluate and strategically 

implement actions that will both inspire and, at times ,force change when needed. Our futures 

depend on it, and future generations deserve it. 

I thank all who continue to support Diversity Council. I look forward to continued community 

partnerships and building new bridges as our journey continues. 

Blessings, 

Mia Erickson, Diversity Council Board President 
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Our Foundation 

The Diversity Council is a catalyst and convener, creating environments that allow every person 

the opportunity to reach their full potential. In our work we transform organizations, empower 

people to act as change makers, equip and mobilize nontraditional leaders, and galvanize equity 

work in the region. 

We accomplish our goals by:  

 Educating youth and adults through trainings, consultations, and cultural activities.  

 Identifying and publicizing issues and opportunities through our outreach, print, and online 

resources;  

 Brokering action by facilitating dialogue and convening collaborative workgroups;  

 Operating programs that support leaders who are not just successful in current systems, but 

also change systems.  

Health equity is the attainment of the highest level of well-being for all individuals, regardless of 

personal or social determinants of health. Health equity requires the social, economic, and 

environmental conditions that result in full access to opportunities that lead to healthy lives. 

Goal: Health Equity  

Educational equity exists when all individuals are fully prepared for the roles of their choice, 

regardless of personal or social circumstances. Educational equity requires systems of support 

that result in full access to opportunities that lead to personal growth. 

Goal: Educational Equity  

Goal: Civic Equity  

Civic equity is the realization of a society where all individuals receive equitable access to resources, 

protections, and opportunities. Each person enjoys:  

 equal treatment under law, both through law enforcement and the judicial system  

 equitable access to and representation in the political process 

 equal opportunity to engage in the design of and benefit from inclusive public policy 
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Diversity Council builds equitable and inclusive communities where every individual is empowered, 

conscientious, and courageous.  

Purpose 



 

Board & Key Staff 

President: Mia Erickson 

Vice President: Kari Mastin 

Treasurer: Erin Blake 

Secretary: Al Lun 

Aaron Grier 

Amrita Prakaashana 

Habibo Haji 

Hanan Abdelgadir 

Julie Hobbs 

Nicole Sandhu 

Ray Hansen 

Regina Seabrook  

2019 Board of Directors:  
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Executive Director: Dee Sabol 

Education & Outreach Coordinator: Heidi Wilkins 

Development & Communications Coordinator: Amanda Nigon-Crowley 

Education & Communications Coordinator: Samantha Poehler (since 6/2019) 

Senior Organizational Equity Strategist: Savita Katarya (since 9/2019) 

IDI & Development Coordinator: Dr. Kathy Harowski 

Interim Bookkeepers: Erik Lundquist & Kathy Brutinel 

Bookkeeper: Elena Arsentyeva (since 9/2019) 

EquityLogic™ Design & Delivery Manager: Kate Slisz (through 5/2019) 

EquityLogic™ Senior Facilitator: Dr. Jyoti Grewal (through 8/2019) 

2019 Key Staff: 

“I thoroughly enjoy my time on the board and 

have grown immensely as a result of the rich 

conversations and engagements”.   

-Julie Hobbs, Diversity Council Board Member  

“The Diversity Council is a small, sleek but 

extremely efficient organization that works 

with all people to make this community and 

area safe for all people.” 

-George B. Thompson, Former Diversity Council Executive 

Director (1995-2005) 



 

2019 Highlights 

Diversity Council was awarded the 2019 Nonprofit Mission Award in the Anti-Racism Initiative 

category by Minnesota Council of Nonprofits. We were selected based on the following criteria: 

work to eliminate prejudice and racism in society; demonstrate a commitment to pluralism and 

inclusivity; and develop unique and thought-provoking strategies to combat racism.  
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EquityLogic™ was delivered for an array of clients, such as Ability Building Community (ABC), 

Washington County Youth Service Bureau, Cottagewood Senior Communities, Winona State 

University, Rochester Community & Technical College, Rochester Public Library, and Blue Cross 

Blue Shield MN. Trainings covered various topics including intergenerational communication, 

privilege, cultural competence, implicit bias, intercultural dynamics, and more.  

“An excellent presentation with worthwhile and 

important messages. Presenters were 

knowledgeable and personable.”  

- Rochester Public Schools Faculty  

 

“I benefited from the differing perspectives and 

the paradigm shift the presenters offered with 

my previous definitions of bias, prejudice, and 

discrimination. “  

- Kasson-Mantorville Faculty  

“This was the most thoughtful, inspiring diversity training 

that I have ever attended!  The trainers left an impression 

that will stay with me for a lifetime. Thank you for your 

bravery, authenticity, and vulnerability in this work!”  

- Washington County Youth Service Bureau Employee  

Youth & Whole Family Training Systems was launched and has been implemented in schools 
throughout SE Minnesota including Rochester Public Schools, Byron Public Schools, Zumbro 
Education District, Beacon Academy, Hiawatha Valley Education District, Pine Island Public Schools, 
and Kasson-Mantorville School District. This training system includes the following elements: 
EquityLogic™, StandUp Students, Student Leaders Creating Change, and Bystander to Upstander.  

 Throughout 2019, 450 students participated in StandUp Students and more than 50 students 
participated in Student Leaders Creating Change, programs that interrupt hate and bias and 
build self-advocacy skills.  

“Thanks to the work that the Diversity Council has 
done with Rochester Community & Technical 
College, we were able to have a really robust group 
of young people come together and talk through 
what positive, inclusive, and welcoming change 
looks like on this campus.”  
-Chao Mwatela, Multicultural Advisor at RCTC 

 93% of people who took part in our trainings were satisfied with the quality of the sessions.  

 95% of people who took part in our trainings gained new or grew their practical workplace skills.  



 

2019 Highlights 

Diversity Council receives a variety of requests or asks from individuals and organizations 

throughout Rochester, Minnesota, and across the country. Over the course of 2019, Diversity 

Council received: 

 over 150 requests for promotional support, which includes the sharing of events, 

informational flyers, community convenings, and more on our social medias and in our 

electronic newsletter; 

 over 285 requests for referrals to resources and information available throughout the 

community as it relates to access, equity, and inclusion; and 

 over 340 requests directly for Diversity Council, which includes organizational information, 

attendance, meetings, and presentations.  
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In 2019, Diversity Council hosted and co-hosted roughly 60 equity events throughout the Rochester 
community. These equity events consisted of: 

 Human Library of SE Minnesota 

 Allies & Advocates trainings 

 Safe City Nights 

 Complete Count Committee meetings 

 Intercultural City Initiative gatherings 

 RACE Exhibit 

 Market for All-Rochester Farmers Market 

 Community Convenings (i.e. Rochester 
Listening Session on Hate Crimes, 
Increase in Stress in Anxiety in Abrahamic 
Faith Cultures) 

 And more!  

Diversity Council also hosted and co-hosted roughly 15 humanities events, which include the MLK 
Poetry Recital, World Music Series 2019, Riverside Concerts, Rochester Civic Theatre Auditions for 
Jesus Christ Superstar, and more.  

Diversity Council programs are an important 
way we are creating an intercultural and in-
clusive community. Subscribe to our eNews 
to stay up to date—at diversitycouncil.org 



 

Diversity Council's Annual Celebration had the theme "GrowUP" as we celebrated 30 years as an 

organization. This celebration was held at Phoenix Farms, with food and beverages offered by Hog 

Thai Catering, Infuzn Foods, Little Thistle, and Old Abe's Coffee Co., Judah Zo, Rochester Academy of 

Music, and Push & Turn performed music. Rochester Home Infusion, Mayo Clinic, and Council on 

Asian Pacific Minnesotans sponsored our celebration. We also held our first silent auction, which 

successfully helped with fundraising. Our 2019 Diversity Award Winners are as follows:  

 Champion of Diversity Awards: Kamau Wilkins, Joselyn 

Raymundo & Sean McCauley 

 Young Champion of Diversity Award: Siham Abdi 

 Carrie Clark Courageous Citizen Award: Kim Sin 

 Mulugeta Haileab Global Citizen Award: Wafa Elkhalifa  
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2019 Highlights 

21st Century Community Space is a public/private partnership endeavor that will create 

community spaces where all feel welcome and flourish. An initiative of both Diversity Council and 

Rochester Area Nonprofit Consortium, 21st Century Community Space will serve three core 

functions: a nonprofit cooperative, a cultural community center, and a community front door. A 

nonprofit cooperative will function as the enterprise for the operation of the other two utilities. 

A Cultural Community Center & Community Front Door in Rochester will fill fundamental needs 

currently unmet in the community. Marginalized communities report deep disenfranchisement 

and isolation, particularly among seniors, teens, non-English speakers, and people with 

disabilities. A Front Door will provide dramatic improvements in access to resources throughout 

the region, saving individuals both time and money while expanding the understanding 

and utilization of community assets. 

We need a place that would gather us all and 

give us a sense of who the community is. A space 

where we are welcome and it is accessible to us 

physically and emotionally.  

-Rana Mikati, Community Leader 

[In the 21st Century Space], we are all working 

together  in a socially interested way, which is 

going to provide encouragement to the indivi-

duals but also to the community as a whole.”  

-Aaron Grier, Diversity Council Board Member 
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2019 Highlights 

Intercultural Cities Initiative is designed for cities who wish to maximize their diversity as an 

asset for workforce, economic, cultural, and social advancement.  The City of Rochester officially 

became the first U.S. city to become an Intercultural City in June of 2018. Cities participating in the 

Intercultural Cities Initiative undergo expert and peer reviews of their policies, governance, and 

practice. Looking into 2020, Rochester MN completed an index questionnaire and submitted it to 

the Council of Europe. We will use the information and feedback we receive through the indexing to 

determine where we should focus our efforts to improve and how we compare to other global cities. 

Initiated by Journey to Growth’s Diversity and Inclusion Committee, Diversity Council is the regional 

implementation partner for Intercultural Cities Initiative.  

Through our Pathways to Equity initiative, racial and ethnic minority communities gain skills and 

access to build peer-to-peer supported, culturally responsive navigation solutions that make social 

and political systems more equitable and inclusive. Currently, we have activated a coalition 

providing a centralized point for individuals who are seeking community resources and civic 

involvement. The coalition builds capacity for diverse communities in Rochester and serves as a 

bridge to community integration, providing a platform for incorporating diverse perspectives in the 

design of public policy, public space, and societal norms. It is community driven, developed in 

response to persistent community input, and it is community owned. Participating population 

groups determine their own liaison structure, ensure its sustainability, and identify their own 

navigational needs. The ultimate goals of Pathways to Equity are:  

 strengthen relationships and fully engage with diverse segments of our population;   

 equip, nurture, and compensate peer liaisons;  

 foster connections with service providers (shape better pathways, improve participation and 
outcomes);   

 create a sustainable structure (finance and succession planning); and   

 realize a change in power dynamics for people who have been marginalized or 
disenfranchised.  

Throughout the years that I have lived in Rochester, I have seen 
the struggles the Cambodian community is facing because lack 
of resources and opportunities, and they are feeling as they are 
moving further and further from this community. With the 
work Diversity Council is doing, I feel they are providing 
opportunity as well as identifying important issues that many 
minorities are facing as their voices are not being heard by our 
city leaders.   -Kim Sin, Community Organizer 



 

“The Village Community Garden and Learning Center has provided a place for people coming from 

different parts of the world a sense of home as many of them were farmers.  I believe that farming 

is a part of everyone's culture regardless of where people came 

from as it allows all of us to feed ourselves and the community.    

The vision that I have for The Village is to see many culture of 

people coming together to share their experience of growing and 

share their food with all of us.  Growing and creating food does not 

require a person  to know how to communicate, but to appreciate 

their kindness in sharing their cultures.” 

-Kim Sin, Community Organizer and Co-Founder of the Village 
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2019 Highlights 

The Village Community Garden and Learning Center piloted during the 2019 growing 

season. One facet of 21st Century Community Space Initiative, The Village was launched with 

support and fiscal sponsorship by Diversity Council in direct response to input and a request for 

help from the Cambodian community.  As noted by Kim Sin, co-founders of The Village, many 

growers in the Cambodian and other minority communities want to start and succeed with a 

small business, but found that resources and guidance were not immediately available. The 

approach The Village takes to address food security and reduce scarcity puts the power of self-

sufficiency back into the hands of people who need it most. The goal and hope remain making real 

change to the ecosystem by supporting this committed group of community liaisons in finding 

their place at the table and, in this case, helping underestimated, marginalized and non-supported 

growers accomplish this by bringing food to the community table. Partnerships and support come 

from University of Minnesota - Rochester, Olmsted County, the 

Mayor’s Office of City of Rochester, and businesses such as Lowes. 

11 acres of land has generously provided by Joselyn Raymundo and 

Sean McCauley. We look forward to seeing this initiative grow in 

2020 through grant funding obtained to support planned 

community outreach events and the creation of public green space 

to be used by the Rochester community. Funding will also be used 

to research The Village’s ability to build cross-cultural community 

resilience through fresh food access.  



 

Wall of Thanks 

Individual 

Equity Change Agents 
Tisha Bolger 

Aleta Borrud & Jim Findley  

Mark & Kathy Brutinel  

 

Equity Activists 
Guy & Dawn Finne 

Middle Way Group Consulting 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Equity Advocates 
Peter Amadio 

Alan Anderson 

Judy Auger 

Joan Bachman 

Case-Wiktor Family 

Dunn-Larson Household 

Carol J. Fitzgerald 

Norm Hepper 

Julie Hobbs 

John Iverson 

Philip Karsell  

Paul & Karen Koeller 

Robert Kirchner 

Sheila Kiscaden 

Tina Leibling 

Beverly Lewis 

Albert & Donna Lun 

Sharon Parham 

Bruce Remme 

Lewis & Rosebud Roberts 

Donelle Sandeno 

Debra Sauke 

Paula Skedsvold 

Don Supalla 

Joseph Szurszewski 

Elizabeth Stewart 

Joann Thomas &  

    Douglas Nopar 

Joe Weis 

Equity Allies 
Hanan Abdelgadir 

Jennifer Belisle 

Erin Blake 

Amy Caucutt 

Steve Connors 

Jim Gilkinson 

Rich & Sue Greenberg 

Ray Hansen 

Tara Lynne Hass 

David Jewison  

Kami Jordan 

Rajesh & Savita Katarya  

Beth Lamsam 

Caitlyn Matera 

Amanda Nigon-Crowley 

Samantha Occhino 

Susan Oddsen 

Kristin Pavek 

Wayne Richardson 

Regina Seabrook 

Amanda & Mark Tempel 

Karel Weigel 

Linda Bingham Young 
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“I truly love and appreciate 

what the Diversity Council 

does for the community. I 

have had speaking 

engagements where I went 

to teach the masses, and 

then realized that I have 

learned more and grown 

from them. We battle the 

‘ISMs,’ and in that world 

the support can sometimes 

get lost in the minutia. 

Racism, Agism, Sexism, 

among other ‘ISMs’ may 

affect different minorities 

but once we win battles 

over these mentalities, it 

will show that these are 

majority issues. “ 

-E. Michael Jackson, Diversity 

Council Facilitator 



 

Wall of Thanks 

Public & Corporate 

Equity Change Agents  
City of Rochester 

Olmsted County 

Gensler (In-kind) 

 

Equity Activists 
Minnesota Council of Nonprofits 

Network For Good  

O'Brien & Wolf L.L.P. 

Rochester Commercial Banks Association 

Seneca Foods Foundation 

Sporcle, Inc.  

 

Equity Advocates 
Canvas & Chardonnay 

Casablanca 

Kauffman Law Firm 

McGough Construction 

 

Equity Allies 
America's Best Local Charities (ABLC) 

Cameo 

Gray Duck Theater 

Hot Chip Burger Bar 

International Business Machines Corporation  

Little Thistle Brewing & Tap Room 

Prow Companies 

Reisdorf 

RT Autism Awareness Foundation 

St. Luke's Episcopal Church  
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Granted Funds 
Facilitating Racial Equity Coalition 

Judy & Jim Sloan Foundation 

Kaylene & Maurice Geiger 

Mayo Clinic 

Otto Bremer Trust 

IBM 

Premier Bank 

Rochester Area Foundation 

Science Museum of Minnesota 

University of Minnesota - Rochester 

Rochester Public Schools 

Journey 2 Growth 

 

“The efforts of Diversity Council over 

the decades make a huge impact for 

the community and for me 

personally.  The conversations, 

training, and outreach helps us (and 

me) to recalibrate our (and my) 

outlook regarding equity: civic 

equity, educational equity, health 

equity.  Diversity Council gives a 

voice to those whose voice needs to 

be heard.  The community is better 

positioned because of their efforts to 

become ‘an inclusive community’ 

and provides a roadmap for other 

communities to emulate.” 

- Andy Kollengode, Community Organizer 

and Activist 



 

2019 Financials 

Statement of Activity 
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